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The big picture

Domestic sales Export sales Current Workforce Plant investment Training investment Trend
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Brexit survey (1)

Å 52.4% of respondents believe Brexit 
will have a negative impact on their 
business

Å 14.1% see it being beneficial to them



Brexit survey (2)

Top Brexit concerns:

1. The cost of trade

2. Changes to standards and 
regulations

3. Changes in access to EU funding



Brexit survey (3)

Å 40.1% feel their business is 
underprepared

Å 7.2% feel completely unprepared.








